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Mera Parivar 
is an Indian NGO committed to work 
towards empowerment and enabling 

communities, children, women, youths in 
Gurgaon (Haryana, India). Through education, 

building capacities and human resources, we want 
to help the disadvantaged people to realise their full 

potential and achieve self-reliance. 
India has recently experienced huge internal migra-

tion flows, in particular from rural to urban areas. It is 
crucial to further our understanding of migrant youth 
in Gurgaon, as they will be drivers of development 

for the city and the state. This will enable us to 
increase the employability of migrant youth by 

better preparing for their access to the la-
bour market and help them transition-

ing to the future life they dream 
of and deserve.



 Dr. C. S. r. GiEr

ChAirmAN mESSAGES 

One of the most common problem faced by urban rural communities in 
India is the lack of quality education. This  has lead to an increased number 
of dropouts or poor academic performance. The Mera Pariavr through its 
programs enhances the quality of life of marginalized rural communities 
children  through holistic interventions. It has been active in setting up 
school-based education, health and nutrition programmes and women’s 
empowerment programmes in the area.

Supporting  communities through education has been one of our main 
endeavors. One such project runs in the urban  areas of gurugram  

The project initially started as an education centre that caters to migrant people children of  age groups 
6 years -14 years. Currently the programme runs five children education centers, where 500 student 
attends remedial class  girls child education is Mera Parivar main areas.

ANiL LANDGE

DirECTOr

Our vision is to empower local communities to achieve sustainable change 
and build resilience against future challenges. During the most dramatic 
periods in our history, while constantly adapting and changing to best 
serve our growing nation as digital India.We will achieve this through 
engaging in transformational change, which empowers others and builds 
capacity. Mera Parivar  challenges the status quo, empowering individuals 
and communities  specially Youth of India for skill empower to overcome 
unemployment/ poverty.

We want to increase our reach and influence. That’s why we will be making some significant changes in 
the way we organize and structure ourselves in 2016-2017. 

We’re committed to improving cost effectiveness, and will continue to evolve to ensure we have the 
greatest impact where it matters most – within the poorest communities.

As you read this annual report 2016-2017, I hope you will be inspired by the work of our volunteers, 
supporters and partners. 

We are immensely grateful to individuals, organization and  corporate for resources to build a world with 
gender equity, a world to have place for poor with dignity and justice.

FOREWORD



PrATyuSh K.JENA, TrEASurE

Social impact of any NGO is always measured by the changes it brought into the lives 
of the communities, it is engaged with. Meraparivar  has been making significant 
contribution to the lives of the migrant workers through providing foundational 
education and skill building to the children,women and youth. These achievements 
could be possible due to appropriate use of its experience and resources, specifically 
the human and financial. Over the years, the financial management aspects have 
been given special importance. The core principle of financial ethics, accountability 
and transparency is adhered to in all the financial management and transaction. The 
financial administration system is well structured to keep the checks and balances, 
as well as follow all the mandatory government regulations. All the accounts and 
records are managed through computerization with timely internal scrutiny to keep 
the records updated. There is healthy balance and compatibility maintained between 
programme and finance, to see that every rupee is spent justifiably for the purpose, for which it is received .

A big thanks to the accounts department for maintaining the credibility.

I am thankful to all our resource sharing agencies for their support both financial and sometime even through 
material gifts. 

We could move forward because you all have extended your kind, generous and compassionate support. 

rEENA LANDGE, PrOGrAmmE DirECTOr 

As we celebrate the Skill India the report looks back on how the Mera Pariav  has 
provided continuity in serving community . 

In the report, highlights of the work carried out by Mera Parivar  over the past year, 
at NCR  in helping to deliver Govt. Policy mandate Project. Over the last year, we 
have worked to improve our capability of delivering  service to  serve the Community 
better , which is central to our shared goal to deliver justice to poor people.

You will see evidence on the following pages that we are also making headway. 
They are bringing in new ideas, and different ways of thinking and working, and 
they are learning, from colleagues, mentors and volunteers.

 I can say with confidence that  our determination to serve to the best of our ability, 
improve our skills continuously, learn from our mistakes, and help each other along 
the way. We know that diversity and inclusion make us stronger.

rAGiNi ChOuDhAry, PrOGrAmmE imPLEmENTOr mANAGEr 
Mera Parivar  began the year with a new and improved strategic plan which reaffirmed our goal to improve quality 
outcomes of marginalised  community children . 

This Annual Report highlights the work and achievements of 2016- -17 and the 
progress made towards achieving the stated objectives as per the Strategic Plan.

We are happy to report an increased reach of 600 children  , and improved quality 
education access for marginalised communities children  specially Education to poor 
marginalised children Working in collaboration with our community based partner, 
school and community centre and dharamshal for shelter and venue.

We contributed to policies and programmes at the regional and local level 
intervention policy, strategy and action plan for migrants community children in 
India to reduce dropouts from school 

I would like to acknowledge the organizations  and I look forward to your continued 
support 2017-18
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mErA PArivAr   
miSSiON STATEmENT  
Mera Parivar is committed to work towards 
empowerment and enabling communities, children, 
women, youths ,through education, building capacities 
and human resources to realise their full potential and 
self-reliance, which will give them the power to control 
their own lives and future. Mera Parivar will facilitate 
engagements of its stakeholders with NGOs and civil 
societies, individuals, private bodies , government 
agencies that influence their lives. Mera Parivar will 
work towards strengthening this engagement to create 
a platform of sharing knowledge and resources for 
mutual benefit and progress. The report’s findings 
indicate that inequalities increases in India. The reports  
says that unequal access to opportunity and the lack of 
emphasis on education remains a persistent problem. In 
this scenario Mera Parivar is taking up project on human 
resource development of the youth, in attempt to make 
them employable and provide them a space for their 
career and growth. Mera Parivar has a youth center in 
Rajiv Nagar Gurgaon and Ashok Vihar Gurgaon . The 
center will encompass a comprehensive programs and 
Market oriented Job activities towards development of 
skills, learning for Job placement 

PrOGrAmmE

Mid Day Meal 
for Children

Informal  
Education

Income  
Generation

Skill/Job 
Oritented 
Traning

Advocacy Medical  
Check-up

COrE vALuES
1. Transparency and accountability : Through our structure, policies and procedures, and in all our 
actions, we are transparent and accountable, answering to our partners, Through effective policies, pro-
cedures and structures we ensure to be open and accountable to our members and stakeholders

2. Do not harm : We are committed to ethical and responsible actions and activities in the service of 
communities and people. We deeply value and respect people’s rights & human dignity.

3. Empowerment : In all our actions we strive to develop people’s capacity and confidence to increase 
the strength and empower Children, Youth, women, individuals and communities. We promote adaptive 
learning & innovation.

4. Equity : We promote fairness in all our actions and commit to gender equity.

5. impartiality : We, in all our interactions, show no bias or prejudice against any particular person or 
group to work with everyone in need irrespective of cast, creed, religion or culture.



the leaders of tomorrow need to understand the 
why, how and what of sustainable management. 
Therefore we need business leaders, academic 
teachers and innovative politicians to work together 
to overcome the challenges of the future. They need 
to be role-models, teachers and value creators for 
the next generation. We need to generate new 
knowledge how to reconnect business and society 
and create value for business and society at the 
same time.

mErA PArivAr CSr ACTiviTiES 
wiTh PrOFESSiON STuDENT 
• Six Students pursuing PGDM in Sustainability 

and Social Responsibility (SSR) IMT, Ghaziabad 
UP is top ten Management institute in India has 
attached with Mera Parivar for four month 5th 
November 2016 to 18 Feb 2017  

• IBS ( Indian Business School Management) 
Gurgaon 60 student came for field visit as well 
learning exercise for their  course module

• Shruti from Christian College Bangalore one 
month internship 

  

COrPOrATE SOCiAL  
rESPONSiBiLiTiES  iN iNDiA 
Innovation is key in order to create more 
positive impact for the society.

All around the world you can see that CSR is changing 
from a re-active to a pro-active management 
approach. Businesses are about to develop new 
value creation strategies and strengthen their 
positive impact on society. Business examples from 
leading companies show how sustainability and 
profitability can be achieved simultaneously. The 
implications of this new business paradigm and 
the next steps in the transition of business will have 
a huge effect on management education and the 
way how we conduct business in the future.

The sustainable development goals of the United 
Nations (SDGs) clearly show the key issues for our 
planet and all countries around the world. In the 
future only business models which have a positive 
impact to society will survive. Key drivers for this 
change will be digitalization, transparency and 
sustainability – all of which are challenging the way 
of how we do business at the moment. Over the 
next years a lot of businesses have to change their 
business model as well as their corporate culture.

CSR is becoming the new normal – the way how 
to manage a business successfully. Especially 
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CSr ACTiviTy wiTh ChiLDrEN 
AT mErA PArivAr CENTrE  

• FIS           • Flipcart          • Barberi 

DONATiON COrPOrATE 
hOuSE 

• Clothes for women approximately 1500 piece  
   •  Spanish Embassy 8 September 2016  

CSr ACTiviTy AT COrPOrATE 
hOuSE 

• Vatika Vipul India 
• Airbnb
• Auth Bridge Research Services Private Limited
• Netscribes (India) Private Limited
• Michelin India
• Oberoi Hotel 



PArTNErShiP wiTh OrGANizATiON & iNSTiTuTiON

Partnership and Networking : 
Charity Aid Foundation, Smile Foundation, CBN, Sita Ram Jindal Founda-
tion, The Helping Hand, Cooperative out reach of India (COI) ,EFI, , airbnb, 
Johnson &  Johnson, Gurgaon, Elsevier India Pvt. Limited, Tampe,  Miracle 
Hosp, Jivan Joyti  Hospital Nasscom foundation, Youth Career Initiative (YCI) 
Asia Pacific, Response Net , Kelloge India, VIVA Network, Deffodil India, 
Feedon , Wheel on Rasoi,  

internship : 
• Kurushetra University two MSW students for their Master degree field visit  
• International Business School (65 MBA student) Gurgaon    
• 12 student have done their field assignment Goenka Public School, DPS, Shri   
   Ram International School,  
• Banglore Christian College, Lady Shri Ram College , Mcm Dev College Chd.        

Donors : 
It will be (Naya Nagar), 

  Smile Foundation,  
CBN, Sita Ram Jindal Foundation,  

The Helping Hand,  
 Airbnb, Johnson & Johnson,  

FIS, Daffodil,   
Elsevier India Pvt. Limited,  
CAF India,  Response Net,  
Feedon, Wheel on Rasoi,  

Kelloge India,  
Tampe, CASA
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i. Every child has universal, inalienable and 
indivisible human rights.

ii. The rights of children are interrelated and 
interdependent, and each one of them is 
equally important and fundamental to the 
well-being and dignity of the child.

iii. Every child has the right to life, survival; 
development, education, protection and 
participation.

iv.  Right to life, survival, and development goes 
beyond the physical existence of the child and 
also encompasses the right to identity and 
nationality.

v. Mental, emotional, cognitive, social and 
cultural development of the child is to be 
addressed in totality.

vi. All children have equal rights and no child 

shall be discriminated against on grounds of 
religion, race, caste, sex, place of birth, class 
language, and disability, social, economic or 
any other status.

vii. The best interest of the child is a primary 
concern in all decision and actions affecting 
the child, whether taken by legislative bodies, 
courts of law, administrative authorities, public, 
private, social, religious or cultural institutions.

viii. Family or family environment is most conducive 
for the all-around development of children and 
they are not to be separated from their parents, 
except where such separation is necessary in 
their best interest.

ix. Every child has the right to a dignified life, 
free from exploitation. Safety and security of 
all children is integral to their well-being and 
children are to be protected from all forms of 

EDUCATION 



harm, abuse, neglect, violence, maltreatment 
and exploitation in all setting including care 
institutions, schools, hospital, crèches, families 
and communities.

x. Children are capable of forming views and 
must be provided a conducive environment and 
the opportunity to express their views in any 
way they are able to communicate, in matters 
affecting them.

xi. Children’s views are to be heard in all matters 
affecting them, in particular judicial and 
administrative proceeding and interactions, 
and their views given due consideration in 
accordance with their age, maturity and 
evolving capacities 

iN ALiGNmENT wiTh ThE rE-
viSED NATiONAL POLiCy 
i. Survival and Health
ii. Children and Nutrition
iii. Development and Education
iv. Protection
v. Participation
vi. Advocacy and Partnerships
vii. Inter-sectoral Convergence
viii. Research, Documentation, and Capacity   

Building
ix. Monitoring and Evaluation

The Annual Status of Education Report (ASER) is 
a household survey that renders the estimate of 
children’s schooling status and their ability to read 
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simple text and do basic arithmetic. The survey 
reaches almost all the rural districts of India and 
covers the children between the age group of 3-16.

Unlike most of the large scale learning revaluation, 
ASER is household based study rather than being 
school based. This particular pattern of the survey 
allows all the children to be included- even those 
who have never been to school or have dropped 
out, in addition to the children who attends private 
schools, government school , religious school or 
any other type of school. It thus brings forth the 
approximation of the basic learning for all children 
in rural India.

Achieving inclusive and quality education for all 
reaffirms the belief that education is one of the 
most powerful and proven vehicles for sustainable 
development. This goal ensures that all girls 
and boys complete free primary and secondary 
schooling by 2030. It also aims to provide equal 
access to affordable vocational training, and to 
eliminate gender and wealth disparities with the 
aim of achieving universal access to a quality 
higher education.

Since 2008, Mera Parivar is making lasting change 
in the area of education among marginalized 
communities. Regular

 meeting with parents and local level authorities, 
Mera Parivar has developed a trust in the 
community and has been a bridge between local 
authority and communities of development change. 
Nurturing preschool education till post-secondary 
education, Mera Parivar is providing support to the 
children aged 6 – 11 years through scholarship, 
awareness, counselling, mainstreaming drop outs 
and local level advocacy.  Even though 60% of 
the parents in Mera Parivar impact areas have 
enrolled their children in private and government 
schools theirs evident indicators of learning crisis, 
irregular attendance in the school, discontinue 
of school after primary level, lack of awareness 
about RTE (Right to Education Act) and so much 
more. In this review proposal, Mera Parivar intend 
to improve the learning levels of the students 
aged 6 – 11 years, Build the capacity of school 
educators for innovative teaching, Create safe 
network for children to pursue and complete their 
post-secondary education.  

Standard Boys Girls Total Promoted to Mainstreaming Drop out
next level

Nursery 63 36 99 47 28 24

LKG 27 30 57 30 20 7

UKG 13 21 34 15 16 3

Total 103 87 190 92 64 34

Indirect beneficiary 760



EDuCATiONAL TOur 
AirFOrCE muSEum  
300  viSiTED iN  
TwO BuSES 

OBJECTivE OF EDuCATiON:
1. Achieve and improve education of community children (and  
 reduce  absentees  and drop outs) 
2. raise awareness amongst families on the  importance of  
 education 
3. Supporting families to access quality education in  
 community
4. identify the cause of drop out and work towards prevention 
5. identify the social cause of Girl drop out from school and  
 motivate
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AFTEr NOON rEmEDiAL SuPPOrT FOr GOvErNmENT SChOOL 330 STuDENTS 

BOYS GIRLS DROP OUT TOTAL

143 187 23 330

Indirect beneficiary 1320

ChiLDrEN ExTrA CurriCuLAr 
ACTiviTy TO BuiLD ThEir ChA-
rECTEr: 

•	 Health	and	hygiene

•	 Dental	care	

•	 Medical	care

•	 Exposure		visit	

•	 Environment	day	

•	 Global	Hand	washing	day	

•	 Girl	Child	Day	

•	 Indendendence	day	celebration	

•	 Republic	day	Celebration

•	 Diwali	celebration	

•	 Christmas

•	 Teacher	Day	

•	 Children	Day		Celebration

•	 Visit	to	Corporate	houses	for		celebration	

•	 Competetive	Exam	JEE	coaching	test		



Free tuition for Girl Child Education at 
Government school Gurgaon : 250 girls 

BETi BAChAO BETi PADhAO
Breaking an intergenerational cycle of multiple 
deprivations faced by girls and women is critical for 
more inclusive and sustainable growth. This cycle 
is epitomized by the adverse sex ratio in young 
children in the 0-6 years age group, denying 
the girl child her right to be born and her right 
to life. It is also evident in other forms of gender 
based violence. The Census 2011 data was a call 
for urgent action, because this highlighted that 
the girl child is increasingly being excluded - not 
only from economic development and growth–but 
from life itself. If not reversed urgently, the steeply 
declining Child Sex Ratio will alter demography; 
erode gender justice, social cohesion and human 
development. The findings highlighted the need 
to urgently address the unabated decline in the 
CSR(0-6 years) in India, which has fallen from 927 
in 2001 to an all time low of 918 females per 1000 
males in 2011.It is also clear that this problem is 
becoming more widespread – with this decline 
being seen in 18 states and 3 UTs. The absolute 
levels of the CSR still continue to be very low, 
even in some of the states where improvement 
is seen between Census 2001 and Census 2011.
The CSR has declined in 429 districts, which are 
more than two thirds of the total districts in the 
country. In 143 districts the decline has been of 
the order of 20 to 49 points. In 25 districts the 
decline has been by more than 50 points. District 
wise Child Sex Ratio as per Census 2011, There 
are also significant gender differentials of 8 points 
(All India) in the mortality rates of children under 5 
years-which was 59 for girls as against 51for boys 
(aggregate was 55) in 2011.The data on the CSR 
when looked at in conjunction with available data 
on child mortality rates. high lights the need to 
address pre-birth elimination as well as to ensure 
care and protection of the girl child in infancy and 
in the most critical and vulnerable early years. This 
requires concerted community and societal action, 
with strengthened implementation and compliance 
of existing legal

This session (2016-17) from April to March only 
17 student dropout and other students are coming 
regular because they are getting good education 
and parents also send class regular. Students and 
parents both are motivated by teacher. If students 
are absent four or more teacher follows up and 

find out the reason. Parents are also trying to 
understand the importance of education. Students 
are also attending school regular. They are learning 
and improving in studies because teachers observe 
that before joining the class their performance 
and after that. Improvements are showing. Their 
English and mathematics are weak, so teacher 
also focusing these subject. Students are learning 
and improving in English and math. Some students 
learned very fast but some are normal, they 
learned slowly. Some students from six/seventh 
class can’t write and read in Hindi but with the 
help of teacher they are improving and now able 
to writing and reading. Teacher gives attention on 
each child. In remedial class students and teacher 
ratio are 25:1. In government school students and 
teacher ratio are (approx.) 60:1. It is very difficult 
to focus on each child in government school.  Most 
of students are improving in studies after joining 
in remedial class.  Students are getting good mark 
in test and examination in remedial centre and 
school. We are promoting the girl child education, 
so more than 50% have girl child. We know that if 
we educate one man, we educate one person but 
if we educate one girl/ women, we educate one 
family.

The Sustainable Development Goals (SDGs) are a 
bold commitment to finish what we started, and 
end poverty in all forms and dimensions by 2030. 
This involves targeting those living in vulnerable 
situations, increasing access to basic resources 
and services, and supporting communities affected 
by conflict and climate-related disasters.

No. of Girl from Govt School From Delhi NCR : 6500

Indirect bene�ciary : 26000

Drop out percentages : 2.3%

Sl.No

1

2

Area of work

Rajeev Nagar

Ashok Vihar

Student

Mobilized

Youth

162

176

Student Enrolled

Male

46

100

Female

56

35

Trained

102

93

Placed

78

66

Drop out

%

2%

1.4%

Total	number	of	Education	beneficiary		 
Direct and indirect 
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EDuCATiONAL ACTiviTiES AT  
A GLANCE 

NuTriTiON SuPPOrT FOr 300  
ChiLDrEN 

Mera Parivar provide 300 Children Nutrition food to 
children as mid day meal, the sight of malnourished 
children are common phenomena in any slum, 
The Children in slum look weak and haggard. They 
do not get proper balance diet, mostly survive on 
leftover meal of previous night which serve as their 
breakfast and lunch. They only get some thing to 
eat, once their parents return home in evening 
whole day they move around aimlessly, uncared 
and unattended. A good wholesome meal is a 
distant dream for them children in slum, since they 
do not get nutritious food they become susceptible 
to various diseases. It has been a concern for 
Mera Parivar to supplement  these children with 
some nutritious food . in order to address this 
concern a meal  a mid day meal was introduce. 
Each day nearly 300 children were given nutrition 
supplement  as per   The Government of India, 
on 24.2.2009, has issued revised guidelines on 
nutritional and feeding norms.  States/UTs have 
been requested to provide supplementary nutrition 
to children below six years of age and pregnant 
and lactating mothers. 

 Children in the age group of 6 months to 3 years:  
Food supplement of 500 calories of energy and 
12-15 gms. of Protein per child per day as Take 
Home Ration (THR) in the form of Micro nutrient 
Fortified Food and/or energy-dense food marked 
as ‘ICDS Food Supplement’.

Children in the age group of 3-6 years:  Food 
supplement of 500 calories of energy and 12-15 
gms of Protein per child per day.  Since a child 
of this age group is not capable of consuming of 
meal of 500 calories in one sitting, the guidelines 
prescribed provision of morning snack in the form 
of milk/banana/seasonal fruits/Micro nutrient 
Fortified Food etc. and a Hot Cooked Meal.

This project is supported by private donor and food 
chain restaurant and also by  Gurgaon Roti Bank 
run by Mera Parivar food collection from various 
hotel and wedding, Party, BPO  MNC etc.

OBJECTivE :

•  Provide a healthy and nutritious diet to the 
children attending school at Mera Parivar three 
times a week.

•  To provide the children with all the nutrients they 
need for a healthy growth

ExPECTED rESuLTS
• The nutritional status of the children improves, as 
they are able to take a midday meal when coming 
to schools, completing their insufficient diet with 
the necessary nutrients and vitamins.

• The attendance and attention of children during 
classes improve.

• Children are less likely to develop diseases and 
reduce the prevalence of malnutrition among 
students of Mera Parivar.



hOw DO wE LOOK AT yOuTh!!!!! 
Our project  for youth empowerment and skill trainings. 

India has the largest youth population in the world: more than 356 million people are 10-24 years old 
(UNFPA, 2014), and youth represent a significant part of these migrants (whether they are coming on 
their own, or following their family). Reasons for rural/urban migration are various (and sometimes 
overlapping): search of a better education, employment or skill development. Youths also leave villages 
become rural areas are saturated, hence the impossibility to provide employment opportunities to the 
ever-growing youth population. Young migrants face specific challenges arising due to their age, and yet 

FOOD iTEmS rECEivED AS DONA-
TiON 
Number of food serve - 63930
Number of cook meal received-1650 
Number of Pizza received; 950 
Kellogg 24 Pack cereal 

rAw FOOD rECEivED   
•		Rice	:	900	kgs	
•		Pulses/Rajma		600	kgs
•		Oil	:70	liters	
•		Atta	:400	kgs

Annual Report 2016-17

•	 Roseleyne	donate	250	sweters	&	200	 
 school bags.
•		Tempe	1500	pieces	of	clothes	
•		Olga	600	Note	books
•		Shilpa	Nurala		350
•		Barberi	gives	necklace/bracelet	to	girl				 
    child 
•	 CASA	donated	150	blankets	



youth migration has been neglected by national policies. This leads many youth migrants to face multiple 
deprivations, poor quality of life, vulnerability as well as exposure to discriminatory practices.

The National Youth Policy 2003 of the Government of India recognizes that youth developments have 
been hampered due to a lack of sufficient and adequate research on youth. The National Youth Policy of 
2012 expressly refers to migrant youth, mentioning that “due to migration and the subsequent loosening 
of family bonds, youth need guidance and support which is not easily available”. However, it fails to 
implement any clear policy or scheme to tackle this issue.

The  National Youth Policy 2014 defines the age of youth as persons between the age 15-29 years.

The National Youth Policy 2014 seeks to define the vision of the Government of India for the youth of 
the country and identify the key areas in which action is required to enable youth development and to 
provide a framework for action for all stakeholders.

The Policy identifies eleven specific priority areas for action, as under:

Education,   Employment and Skill Development, Entrepreneurship., Health and Healthy Lifestyle.

Sports,  Promotion of Social Values,  Community Engagement,  Participation in Politics and Governance, 
Youth Engagement, Inclusion,  Social Justice.

The skill development  initiatives support employment generation, economic growth and social 
development processes  

Skill development policy will be an integral part of comprehensive economic, labour and social policies 
and programmes A framework for better coordination among various Ministries, States, industry and 
other stakeholders will be established. 

This survey was conducted in two urban slum areas of Gurgaon, Rajiv Nagar and Sheetla Colony, where 
many families of migrants settle in precarious conditions. 

yOuTh PrOBLEm :

• Youths and their families lack awareness about the importance of higher education and continuous 
training.

• Youth migrants are not aware of the path to success to achieve their personal and professional ob-
jectives.

• Female youths are particularly vulnerable to unemployment and more likely to drop earlier out of 
school.

• Stopping training and education is often a choice dictated by economic and financial circumstances 
or by family pressure, rather than a free choice of youths.



SKiLL iNDiA PrOGrAmmE

Sl.No

1

2

Area of work

Rajeev Nagar

Ashok Vihar

Student

Mobilized

Youth

162

176

Student Enrolled

Male

46

100

Female

56

35

Trained

102

93

Placed

78

66

Drop out

%

2%

1.4%

YOuTH	AffAIRS/YOuTH	POlICY.	
• Nehru Yuva Kendra Sangathan. 
• National Reconstruction Corps Scheme. 
• Rajiv Gandhi National Institute of Youth Development. 
• Scheme for assistance to Rural Youth and Sports Clubs. 
• National Commission for Youth. 
• National Service Scheme. 
• Voluntary Youth Organisations including financial assistance to them. 
• National Service Volunteer Scheme. 
• Commonwealth Youth Programme and United Nations Volunteers. 
• Youth welfare activities, youth festivals, work camp, etc. 
• Boy-scouts and girl-guides. 
• Youth Hostels . 
• National Youth Awards. 
• Residual work of the erstwhile National Discipline Scheme. 
• Exchange of Youth Delegation with foreign countries

rEFErENCE  : (S.O.	1986(E).—		In	exercise	of	the	powers	conferred	by	clause	(3)	of	article	77	of	the	Constitution,the	President	
hereby	makes	the	following	rules	further	to	amend	the	Government	of	India	{f.	No.	1/21/9/2014-Cab})

The Sustainable Development Goals (SDGs) aim to encourage sustained economic growth by achieving 
higher levels of productivity and through technological innovation. Promoting policies that encourage 
entrepreneurship and job creation are key to this, as are effective measures to eradicate forced labour, 
slavery and human trafficking. With these targets in mind, the goal is to achieve full and productive 
employment, and decent work, for all women and men by 2030.

Mera Parivar Youth Empowerment project cater the need of NCR Youth this area where Youth migrated  
from villages to cities for finding good carrier, drop their studies unaware the consequences. They 
are unaware about carrier opportunities. They urgently need guidance and awareness because they 
sometimes move to the wrong direction waste their precious times. Families are unaware about the 
important of education and unable to support their children education.  

This programme helped young people in the community aware and provides better opportunities in 
future. Not only developing their career, they are improving in their moral standard of life and develop 
their personality.

While attending the course students become more attentive and motivated, we can see through their 
performance, they gain confident and promising to accomplish their training and sure to get job after 
training. This project helps develop people around the community.

Mera Parivar courses that shape youth are Computer basic, Retail Management, Office management, 
Carrier Guidance, Personality Development, Interview facing and English speaking,  Now a day English 
is very important for young people to get good job. Before joining the course their English is not good 
but after completing the course their English improved, and they develop self confidence. Some students 
now speak and write in English.    
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WOMEN EMPOWERMENT  
(Promoting Gender Equality and Empower)

The women’s share of wage employment has grown progressively, though at a slow pace. The proportion 
of women in paid employment outside agriculture has grown from 35 to 41 percent between 1990 and 
2015. At the same time, the proportion of women in vulnerable employment – either as a contributing 
family worker or an own-account worker – has reduced from 59 to 46 percent as a share of total female 
employment.

Despite the notable gains by women, there are still substantial gaps between men and women in the 
labor market, with women being less likely to be part of the labor force when compared to men. In 2015, 
it was estimated that only 50 percent of working age women (above 15 years) are in the labor market 
compared to 77 percent of men, with the least participation rate in Western Asia, Southern Asia, and 
Northern Africa. They find it harder to transition into paid work, despite their progress in education, and 
earn 24 percent less than men.

Significant progress has been made towards girls’ and women’s equality in education, employment, and 
political representation since 1990, though there are still many gaps in areas not targeted in the MDGs.

FOr ThE uNivErSAL rEALizATiON OF GENDEr EquALiTy, iT 
mAy BE NECESSAry TO ADDrESS CErTAiN ArEAS LiKE:

•  Violence against girls and women
•  Men’s and women’s unequal opportunities in the labour market
•  Gender-based discrimination in law and practice
•  The unequal division of unpaid care and domestic work
•  Women’s limited control over property and assets, and
•  Women’s unequal representation in public and private decision making



Gender perspectives should be fully integrated into 
post-2015 agenda goals

Ministry of Women and Child Development and 
girls in public and private spaces was reaffirmed 
– including through the Twelfth Plan provisions, 
the Criminal Law (Amendment) Act, 2013 and 
the Sexual Harassment of Women at Workplace 
(Prevention, Prohibition and Redressal) Act 2013.

Ensuring women’s social, economic and political 
empowerment, fulfillment of their rights, promoting 
their participation and leadership requires 
comprehensive gender-responsive measures at 
different levels, including through legal, policy and 
institutional frameworks. The 73rd Constitutional 
Amendment Act has given a new dimension to the 
process of women’s empowerment, with women 
panchayat members emerging in many settings 
as change leaders. Now progressively, many 
states are earmarking 50% reservation for women 
in panchayati raj institutions. A major thrust for 
economic empowerment has been through the 
formation of thrift and credit based self-help groups 
(SHGs) formed by women – with states such as 
Andhra Pradesh demonstrating effective ways of 
making this a mass movement. Increased support 
for women SHGs in the National Rural Livelihood 
Mission and in MGNREGA with women having a 
share of 115.54 (53%) crore person days in 2013-14 have been positive developments. Successful 
linkages between SHGs and Micro-Finance institutions such as RMK, NABARD, SIDBI besides private 
microfinance institutions have helped in generating additional income, jobs and in creating small 
enterprises for women

The Sustainable Development Goals (SDGs) aim to build on these achievements to ensure that there is 
an end to discrimination against women and girls everywhere. There are still gross inequalities in access 
to paid employment in some regions, and significant gaps between men and women in the labour 
market. Sexual violence and exploitation, the unequal division of unpaid care and domestic work, and 
discrimination in public decision making, all remain huge barriers.

Ensuring universal access to sexual and reproductive health, and affording women equal rights to 
economic resources such as land and property, are vital targets to realizing this goal. There are now 
more women in public office than ever before, but encouraging more women leaders across all regions 
will help strengthen policies and legislation for greater gender equality.

Mera Parivar is working in Rajiv Nagar area for empowerment of women through Tailoring, beauty and 
designing courses and forming mahila mandal and self help group. 

The women empowerment area has two actions of subareas:  
the training centre and mahila mandal. The first was created to work with women from families with few 
financial resources, in situation of isolation and deprived of liberty, with the aim of empowering them 
and introducing them to the labour market with equal opportunities. The training courses cover sewing, 
design, hairdressing and beauty. In 2014, there has been work towards the creation of mahila mandal 
groups in the area as a tool to empower women and the community. 

Mera Parivar did survey  in Rajiv Nagar and found that 86.8% of women are not working and they do 
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not have any profession. They dedicated themselves 
to household duties and taking care of the children 
and leave the labour to their husbands. We are still 
very far from the concept of gender equality among 
men and women.  The fact that women do not have 
a job causes them not to have any power to decide 
about the family savings. They are subordinate to the 
husband’s decision.  Additionally, the family finances 
completely depend on his job. Any misfortune that 
causes the husband to lose his will negatively affect 
the well – being of the whole family.

The aim is for the women to become the driving 
force of India’s society entering the labour market, 
entering the labour market, contributing their part to 
the family’s income, sharing household duties and 
children’s care with their husband and taking down 
the discriminatory barriers that they have suffered 
during all this time, such as the salary discrimination 
seen against women that have a job.

Tailoring is one of the most important skills in an 
urban set up, where it is the very basic skills required 
for women, for their household use and also earn a 
few incomes. Beauty parlour skill is one trade that 
could help women in earning an income. 

Mera Parivar initiated Women Empowerment to 
improve economic independence for women who 
are uneducated and unskilled, Therefore Mera 
Parivar takes up skill building course tailoring, 
beauty and design as an empowerment process and 
subsequent improvement in economic situation of 
women.         

Number of Course Livelihood Drop out Cumulative
student Enroll Completed opportunity/ Job Percentages figure data

70 65 35 7% 465

Number of Course Livelihood Drop out Cumulative
student Enroll Completed opportunity/ Job Percentages figure data

64 60 24 7% 285

SwiNG

BEAuTy



Mera Parivar facilitate and initiate an accompaniment  process in the form of hand holding. Technically 
helping them as well such filling up and collecting relevant documents. This gives them their to information 
and demand their right to the basic facilities available. This is also to empower them sense of identity 
and dignity  

Today, many people justify actions or an argument under the mantle of “social justice.” In many of these 
cases, however, the term social justice remains undefined. It becomes a blunt force instrument to support 
actions that on the surface may seem compassionate, but in reality may be unhealthy or even destructive.

This is an excellent example of why common definitions are essential to communication, and why in the 
debates over the nature of social justice we must do the same.

SOCiAL JuSTiCE iSN’T whAT yOu ThiNK iT iS
•	 Distribution: Most commonly, social justice is used to refer to a fair distribution of advantages and 

disadvantages in the world. Little thought, however, is given to what constitutes “fair” and how that 
distribution can be accomplished without doing additional harm.

•	 Equality: Sometimes social justice is used to refer to a concept of equality. O n occasion, this equal-
ity refers to balanced opportunity, but, in many recent uses, the term has come to refer to a desire to 
create more uniform outcomes.

•	 Common good: Social justice can be used to describe an outcome that is beneficial to the whole 
community. However, the questions that are usually unanswered are, “Which community should ben-
efit?” and “Who determines what good is?”

ADVOCACY

Perception of
malfunction or

injustice in system

Identification of others
wanting to fix system

Decision to organize
as a group to correct

system

Formation and
education of core group
(Unified by shared moral values
and vision of a better system)

Diagnosis
(fact gathering, analysis

classification

Definition of
Problem

Formulation of
Solution

Action
a. Building of ‘critical mass’

supporting change
b. Change introduced

into system

Evaluation
of action results

(making necessary
adjustments)

Institutionalization
of change

(Including education of all members
of the reformed system)

Action Planning
a. Organizational Goals
b. Inventory of People and Resources
c. Priories
d. Strategy of Implementation
e. Timetable

THE

ART OF CHANGE

AND THE

“ACT OF SOCIAL

JUSTICE”
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PArTNErShiP wiTh NATiONAL rurAL hEALTh miSSiON & LOCAL PhC 
GOvT. vACCiNATiON AT EvEry FiFTEEN 15 DAy  

•	 The progressive agenda: In some circles, social justice means advocacy for labor unions, solar 
power, abortion, and sexual libertinism. This use of the term relies on the assumption that social 
“progressives” understand what is good for society and have the right and duty to fine, coerce, and 
constrain others to comply in the name of social justice.

•	 New “civil rights”: gender, sex, reproduction—At times, the phrase social justice is boiled down to a 
central concern for society to reject traditional social norms associated with the communities . This is 
a narrow focus of definition 4 above, but certainly not uncommon.

•	 Compassion: Using “social justice” in this way seems to refer to the alleviation of struggles or suffer-
ing. This can include goods like working to eliminate hunger and providing shelter. However, in some 
circles, compassion can be used to justify euthanasia, infanticide, and other clear moral evils that 
stand in stark contrast to true compassion.

Mera Parivar & CBN has set up one clinic for urban community where patient can get best treatment as 
well medicine medicine with 50/ rupees qualified doctor are helping voluntarily for community to get 
best medical facility

Id Name Apply

Aadhar Card 177

Bank A/C 1

Birth 54

cast cert. 2

DL 22

Domesile 40

Gass Conn. 8

Pan Card 61

Passport 5

Ration card 98

Voter Card 52

Beneficiary of Indentity

Scheme Apply

Aapki Beti Hamri Beti/Ladli scheme 6

Handicapt 1

Kanya Dan 2

Kendriya vidyalaya 5

Labor 60

Old Age 20

Pradhan Matri Aawas Yojna 61

Widow 4

Sukanya Samradhi 20

Beneficiary of Government Schemes

Type of Medical camp No of Camp

10

12

12

12

12

12

No. of Patient

275

1150

135

1350

275

35
Treatment of pregnant women
Gynae and other women

Vaccination for Children BCG
Hepatitis  Measles etc

Distribution of Vitamins – Iron Tablet

Treatment for tetanus TT

Treatment for warm

Polio vaccination camp for children

OPD Patient 70

3320TOTAL

0



PICTURE GALLERY
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BALANCE SHEET
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Date of registration :  15November 2006 
FCRA Registration : 172270073 
PAN NUMBER   : AABTM7870P 
12 A Registration :  DIT(E) 12A/2008-09/M-1671/1499 
80G Registration : DIT( E ) /2008-09 /m-1671/3021  
     Dated 02/01/2009 which was valid up to 31/3/2010 and also valid from  
     01/04/2010 onward till it is rescinded 

Chief Functionary  :  Anil Landge 
Bank Detail FCRA :  Mera Parivar 
     AXIS Bank A/C  912010044237762 
     FISC CODE;  UTIB0000056 
     SWIFT CODE ; AXISINBB056

Bank Detail Saving :  Mera Parivar 
     AXIS Bank A/C 910010007505280 
     FISC CODE;  UTIB0000056 
     SWIFT CODE ; AXISINBB056

mErA PArivAr DETAiLS



#267, Sector-14, Gurgaon,
Haryana - 122001
Phone : 9313037887
e-mail : meraparivar@gmail.com
www.meraparivar.org


